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Women are more likely than their 
spouses to assume the responsibility of 
caring for aging parents and making vital 
decisions about their own retirement liv-
ing. This makes it important for wom-
en to educate themselves about retire-
ment options for themselves and their 
families.

Numerous types of communities exist, 
offering varying levels of care, services 
and amenities. They vary from indepen-
dent-living residences to assisted-living 
facilities to skilled nursing care. Or retir-
ees can opt for continuing-care commu-
nities that provide a variety of housing 
options and services to match the chang-
ing needs of residents. 

The benefits of continuing-care com-
munities come at a hefty cost. Most facili-
ties require an entrance fee in addition to 
monthly charges. However, some facili-
ties offer the option of a partial or com-
plete refund of the entrance fee when a 
resident dies or moves out. 

Various contracts exist for continu-
ing-care communities, so women must 
be diligent in their research to choose 
the right option. Will a modified contract 
work best, providing housing and some 
health-care services for a fixed period, 
or is an equity contract the right option, 
which involves buying a residential unit 
that can later be resold?

Long-term-care insurance policies 
are generally designed to cover skilled 
nursing care and some assisted-living 
services. If you have a policy, familiarize 
yourself with its terms so you understand 
what’s covered. In general, Medicare 
doesn’t cover the cost of long-term-care 
services. Medicare may, however, cover a 
beneficiary’s stay in a rehabilitation cen-
ter if specific conditions are met.

To evaluate a community, wom-
en should look beyond the facts and 
examine rooms, speak to staff and sam-
ple lunchtime meals. Here are a few tips:

RAnyone considering a retirement 

community should select one before the 
onset of serious medical problems. Med-
ical and cognitive exams are part of the 
application. If you’re not in good health, 
you may not be accepted by your pre-
ferred facility.

RCollect general information on com-
munities in your desired location. Mar-
keting coordinators can provide fliers 
and answer initial questions over the 
phone. Once you’ve collected the facts, 
eliminate the communities that won’t 
work based on your housing preferenc-
es and budget.

ROnce you’ve narrowed your search, 
review each community’s accreditation, 
licensing and financial reports. Ensure 
the facility is reputable and solvent, and 
that it can provide care for the rest of 
your life or the life of your loved one.

RVisit a few candidates and stay 
overnight, if possible. Visit all parts of 
the community, meet residents and ask 
questions about lifestyle and amenities.

RCrunch the numbers so you under-
stand the financial commitment, includ-
ing future rate increases. If you’re married 
or relocating two parents to a communi-
ty, consider the cost if one spouse needs 
skilled care but the other doesn’t.

ROnce you’ve chosen a community, 
complete an initial application and pay 
a small deposit. If your preferred facil-
ity doesn’t have openings, you will be 
placed on a waitlist.

Special RepoRt

expert opinion

Women should take lead 
in retirement planning

1100 S. Tryon Street, Suite 200 - Charlotte, NC 28203
(704) 458-7189 - MyCarolinaCPA.com

Eric Little, CPA PLLC
TrusTed Advisors 

To Build & ProTecT Your FinAnciAl FuTure

TAx 
SErviCES

Personal
Business

Estate & Trust

FinAnCiAL 
PLAnning

Retirement 
Planning

College Funding
Insurance 
Services

Ranked Top 3 on Angie’s List for Charlotte CPA Firms

Marilyn Spencer is senior 
financial adviser at Rinehart 
Wealth Management.
Contact her at mspencer@
rinehartwealthmanagement.com. 


